
IN THIS EDITION:

ISSU
E N

U
M

BER 20

O C T O B E R  2 0 2 4

We hold as a sacred principle, that professional public school employees shall set a good example as 
faithful public servants, performing their duties to the public with honor to themselves, to the school 
system, and to their organization. We hold a liberal education for all people to be a preeminent goal 
for the common good. To achieve this goal, we have resolved to encourage and to stimulate our 
members to take an active interest in the civic affairs of their country and the District of Columbia, in 
order that they can work and vote intelligently and effectively for this goal.
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Greetings CSO Members,

LETTER FROM THE 
PRESIDENT

COUNCIL OF SCHOOL OFFICERS

As we step into a new academic year, I am excited to welcome back our 
returning members and extend a special greeting to those joining us for the first 
time. Your dedication to the Council of School Officers (CSO) Union and 
unwavering commitment to the students of the District of Columbia Public 
Schools (DCPS) is both inspiring and essential.

This year, we face new opportunities to elevate our Union’s impact and continue 
advocating for our members' professional growth and well-being. For our new 
members, I encourage you to visit our website to learn more about our mission 
and the resources available to you. I look forward to working with you as we 
navigate this journey together.

Reflecting on the past year, I am incredibly proud of the strides we have made as 
a Union. Our collective efforts have showcased the resilience and strength that 
define us. We have set a high standard for leadership and collaboration, and I am 
confident that this year will bring even greater achievements.

I am especially grateful for the continued support and engagement of our 
members. Your active participation and feedback are the driving forces behind 
our progress and innovation. We are more than just a Union—we are a 
community committed to excellence, equity, and positive change.

As we move forward, I encourage everyone to engage with colleagues who may 
not yet be a part of CSO. Our strength is amplified when we stand united, and 
expanding our membership is key to amplifying our voice and influence. 
Together, we can shape a brighter future for our schools, our city, and most 
importantly, our students.

Thank you for your ongoing support and commitment. Let’s make this school 
year a remarkable chapter of growth, advocacy, and success for our Union and 
our community.

In Unity and Service,  

 
Richard

https://www.councilofschoolofficers.org/

https://www.councilofschoolofficers.org/


CSO Membership
Updates

Colleagues, as we approach the end of our CBA in 
September, CSO is beginning the preparation for the 
negotiation of a new agreement. To ensure we are 
advocating and negotiating for the issues that are most 
important to our members, we will be holding several 
focused meetings to hear from you. Also, the CSO will be 
sending out a formal survey in the next several weeks. We 
believe that it may take at least six months or more to 
reach an agreement and as such we do not anticipate 
having an approved and fully implemented agreement 
until the beginning of next school year. As individual 
members have recommendations and ideas please send 
them to our ContactCSO@councilofschoolofficers.org. Last, 
if there is a member who has the ability and expertise to 
research, data, and number crunching, please reach out to 
us. Please know that CSO will work tirelessly to secure our 
members the best agreement possible. We respectfully 
need your trust and support. Together we can continue our 
positive contract trajectory!

Updated CSO Bylaws 

Upcoming Contract Negotiations

COUNCIL OF SCHOOL OFFICERS

The Bylaws Committee met in the 
spring to review CSO’s existing 
governance structure document and to 
develop recommendations to ensure 
the bylaws meet the needs of today’s 
union. 

The meeting yielded concerns about 
the present election and meeting 
statues. The committee examined and 
deliberated and discovered the need to 
update these sections. And to make 
sure they are aligned to new modalities 
for voting for elections and meetings. 
The Bylaws Committee created 
amendments that were voted on by the 
membership and passed 
overwhelmingly.  Members can see the 
changes to the bylaws on the CSO 
website. The key components of the 
changes are listed below.  

 The highlights of the changes are: 

Please take the time to read the Bylaws 
so that you are aware of rules related to 
election and membership requirements.

CSO Spring Membership Meeting 
Recording
June 11, 2024

https://www.councilofschoolofficers.org/resources

• In order to preserve historical and 
institutional knowledge and to maintain 
continuity of Union business practices, all 
elected officials will have a 4-year 
staggered beginning in 2024. The Vice 
President and Treasurer will run in 2024, 
and President and Secretary will run in 
2026. This transition will require that half 
of the Executive Board serve an 
extended 2-year term. See Section X 
Article 7

• Elections will be held electronically.

• Re-aligning executive board to the 
current alignment of the school system

PLAY!
Press

https://www.councilofschoolofficers.org/resources


As a member of the CSO Union, you have 
access to highly valuable dental and vision 
benefits that were negotiated to provide you 
with comprehensive, affordable care. These 
benefits are to support your overall health and 
save you money eventually. Routine dental 
and vision check-ups can help detect and 
prevent problems before they become more 
serious, expensive issues. For example, regular 
dental cleanings can prevent costly 
procedures like root canals, while routine eye 
exams can detect early signs of vision 
impairment or health conditions like diabetes.
 
The cost of these benefits through the CSO 
Union is significantly lower compared to other 
administrative unions. For instance, while 
union administrators in cities like Baltimore 
and Philadelphia pay more for similar dental 
and vision packages, your negotiated rates 
ensure that you are getting high-quality 
coverage at a more affordable price. Failing to 
use these benefits not only puts your health at 
risk but also leaves money on the table, as the 
cost of dental or vision care out-of-pocket can 
quickly add up without insurance. Do not miss 
the preventative care and financial savings 
your CSO membership offers take full 
advantage of these benefits today to 
safeguard both your health and your wallet.

Please take advantage of the negotiated 
“Perdy Days” afforded to all CSO members. 
These five days can be utilized anytime within 
the school year (July 1 - June 30) with the 
approval of your supervisor.  If there are 
questions, this benefit is found in Article 35 (A) 
of your CBA.  Remember, these days DO NOT 
carry forward to a new school year. 

PERDY Days: Personal Days Dental and Vision Usage

CSO Member Benefits

We're thrilled to inform you about an exclusive 
opportunity – the Sick Leave Bank. To be part 
of this beneficial program, you just need to 
enroll once and contribute one day of sick 
leave each year to the bank.

Before you can request leave from the Sick 
Leave Bank, it's essential to complete and get 
approval for FMLA from DCPS. The bank can 
grant you leave when you've utilized all your 
sick leave.

For your convenience, we've outlined all the 
requirements in the Sick Leave Bank 
Guidelines available on the CSO website: 
 
https://www.councilofschoolofficers.org/resources
.

We're highly encourage all members to 
consider joining the Sick Leave Bank for added 
support and peace of mind.

Sick Leave Bank

COUNCIL OF SCHOOL OFFICERS

Open Enrollment
November 11. 2024 - December 9, 2024

NEGOTIATED 
ENHANCED 

VISION BENEFIT:
  2ND PAIR OF 
EYEGLASSES  

EFFECTIVE 1/1/25

https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/
https://www.councilofschoolofficers.org/resources


Professional Development

Each dues paying member can receive payment for 
membership fees for a professional organization 
directly aligned to the specific job for which they are 
hired in DC Public Schools. 

Each dues paying member can receive tuition 
reimbursement directly aligned to the specific job 
function for which they are hired in DC Public 
Schools.
 

 
 

Professional Organization Membership 
Fees

• Membership fees will be paid or reimbursed up 
to $350 per academic school year.
• Each member will be afforded one (1) 
membership per academic school year.
• In order to be eligible for reimbursement, all 
documents must be submitted within 45 
business days after payment of membership 
dues.

Each dues paying member can receive 
reimbursement for registration to a professional 
conference directly aligned to the specific job for 
which they are hired in DC Public Schools.

Professional Conference Registration 
Reimbursement

• Registration fee reimbursement will be up to 
$300 per academic year.
• In order to request reimbursement, the 
member must provide proof of registration for 
the specific conference.  A member will be 
afforded one (1) conference registration 
reimbursement each academic school year.
• In order to be eligible for reimbursement, all 
documents must be submitted within 45 
business days after conclusion of the 
conference.

• Tuition reimbursement will be up to $500 per 
semester or $1000 per academic school year.
• In order to request reimbursement, the 
member must provide proof of paid registration 
for the specific class.  A member can be 
afforded one (1) tuition reimbursement each 
semester (2 each academic school year).
• In order to be eligible for reimbursement, all 
documents must be submitted within 45 
business days after the conclusion of the 
specific course.

Tuition Reimbursement

COUNCIL OF SCHOOL OFFICERS

As a dues-paying member of the Council of School 
Officers Union, you are encouraged to enhance your 
professional development by joining a professional 
organization or attending an educational conference. 
These opportunities provide invaluable benefits, such 
as access to cutting-edge research, networking with 
industry leaders, and gaining insights into best 
practices that can improve your effectiveness in your 
role. Whether it is expanding your knowledge through 
workshops or staying updated on the latest trends and 
policies, professional organizations and conferences 
can help sharpen your leadership skills and further 
your career. Take advantage of these benefits to invest 
in your professional future.
 
 

https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/
https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/
https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/


Do you know your Contract?
Article 8
INVESTIGATIONS OF AN OFFICER

COUNCIL OF SCHOOL OFFICERS

To receive a printed copy of the contract, email your mailing address to zchilds@csolocal4.org

Except where doing so would compromise the integrity of an investigation, whenever an Officer 
becomes the subject of an investigation, the appropriate school system official shall notify the 
Officer, with a copy to the union, of the investigation and of the charge(s) against him or her in 
writing within five (5) work days of the District of Columbia Public Schools' initiation of the 
investigation. The Officer will be allowed ten (10) work days to provide any written response 
regarding the allegations. 

Upon request, the District of Columbia Public Schools will provide the Council a list of all Officers 
then under investigation by the District of Columbia Public Schools within thirty (30) days of the 
request. Requests may not be made more than six (6) times a year. District of Columbia Public 
Schools' failure to provide the Council with a list within the timeframe stated above or its 
omission of an Officer from a given list shall not be grounds for a grievance, appeal, or a request 
to modify or reverse any disciplinary action based on an investigation.
 
The Officer shall have the right to be represented by a duly designated representative of the 
Council at any interview of the Officer. The investigation will not be held in abeyance if the 
Council does not provide a duly designated representative within a reasonable time period, 
understood to be within five (5) work days of the request for a representative to be present. 
Notwithstanding the foregoing, if the investigative body determines that any delay will have a 
deleterious effect on the investigation, the investigation may be held immediately.
 
If it is determined that the charges against the Officer are unsubstantiated, the Officer involved in 
the investigation will be notified in writing and, upon request, any materials placed in the official 
personnel file as a direct result of the investigation will be removed and will not be used in the 
Officer's future disciplinary action or performance evaluation.
 
Discipline shall be imposed in a timely manner. An employee shall receive notice of any proposed 
discipline no later than sixty (60) business days from the date the Agency knew of the 
misconduct giving rise to the discipline. The employee shall receive final notice of any disciplinary 
action no later than sixty (60) business days from receipt of the notice of proposed discipline. The 
deadlines set forth in this section may be extended by mutual written agreement
 
Notwithstanding the foregoing timelines, the deadline for issuing proposed discipline may be 
suspended by the Agency in the event an entity entirely external to the Agency is conducting an 
investigation of the facts underlying the conduct that may lead to discipline. Once such outside 
investigation is completed, the Agency must issue any related proposed discipline no later than 
thirty-five (35) business days of receiving notice of the completion of such outside investigation.

A.

B.

C.

D.
E.

F.



Wellness

The District of Columbia Public Schools (DCPS) offers the Inova Employee Assistance (IEA) benefit for 
employees and their dependents. IEA is a free and confidential service available 24 hours per day/ 365 
days of the year to DCPS employees and their immediate family members age 18 and older.
 
Personal and family problems can make life very difficult, and sometimes affect your ability to 
concentrate on the job. At such times, having someone who listens and is objective and concerned may 
be just the help you need to avoid a crisis. Inova Employee Assistance provides that support. Inova 
Employee Assistance counselors are trained, licensed professionals who can advise you on a wide 
range of problems — emotional illness, work life issues, relationship or family difficulties, alcohol or other 
drug abuse, legal or financial difficulties, major life or health changes. Inova also provides Legal and 
Financial Assistance, Child and Elder Care search services, ID Theft Protection and a wealth of other 
Daily Living Convenience Assistance Services at no charge to you.
 
For additional information on either EAP or work life services, please go to www.inova.org/eap. To 
access your dedicated DCPS Inova EAP site on this page, enter “DCPS” for the User Name and “DCPS” 
for the Password under the user login tab.
 
Inova Employee Assistance’s services are also private and confidential. So, when you talk to an Inova 
Employee Assistance counselor, you have security in knowing that information shared will be held in 
the strictest of confidence.

For additional information or assistance, contact Inova Employee Assistance directly — 24 hours a day at 
1(800) 346-0110, and also access work life services via the Internet. IEA is available to answer your 
questions or schedule an appointment with you at your convenience.

Further questions regarding this benefit can be directed to the Labor Management Team at 
dcps.lmer@k12.dc.gov

DCPS Employee Assistance Program

COUNCIL OF SCHOOL OFFICERS



CSO BOOK 
SCHOLARSHIP
The CSO Book Award is presented annually to 
three students from a DCPS high school. The 
award is a one-time scholarship for $1000.00 
to be placed in the student’s account upon 
enrolling in college. We are very proud to 
announce that the recipients of the awards this 
year are featured below. The essays written by 
these students were exemplary in content and 
style. Congratulations to them and high regards 
to all the students who participated

UPCOMING 
CONVENTIONS
American Speech-Language-Hearing Association (ASHA)
December 5–7, 20024
Seattle, Washington

National Alliance of Black School Educators (NABSE) 
November 20-24, 2024 
Atlanta, Georgia

National Association of School Psychologists (NASP) 
February 18–21, 2025
Seattle, Washington

Council for Exceptional Children (CEC)
March 12 -15, 2025
Baltimore, Maryland

Association for Supervision and Curriculum Development 
(ASCD)
June 29-July 2, 2025
San Antonio, Texas

National Association of Elementary School Principals 
(NAESP)
July 11-13, 2025
Seattle, Washington

National Association of Secondary School Principals 
(NASSP) 
July 11-13, 2025
Seattle, Washington

COUNCIL OF SCHOOL OFFICERS

Jadyn Settles   
Benjamin Banneker Academic High School
 
Kamiyah Taylor
McKinley Technology High School
 
Ramazzi  White
Cardozo Education Campus 

UPCOMING CSO 
EVENTS
Fall Membership Meeting
          October 16, 2024
   
 

When you RSVP for a CSO event but are unable to attend without notice, it 
significantly impacts our organization's operations. The Council of School 
Officers invests resources in planning each event, including reserving space, 
catering, and other logistical expenses. When members don’t attend as planned, 
these costs remain the same, and unfortunately, it results in a financial loss for 
CSO, meaning your hard earned dues are not utilized as efficiently as they could 
be. We kindly ask that if your plans change, you notify us in advance to help us 
manage resources wisely and ensure we make the most of our members' 
contributions. 

   CSO Holiday Party
         December 2024

  



The governing body of your union, CSO, is our Executive Board. This body oversees the general 
operations of the union and makes critical operational and financial decisions concerning our 
organization. 

Meet the CSO Executive Board
COUNCIL OF SCHOOL OFFICERS

PRESIDENT
RICHARD JACKSON

VICE PRESIDENT
ROBERT SAUNDERS

TREASURER
ARTHUR LINDER, SR.

SECRETARY
DELISA GREEN

COURTNEY ANDERSON MARCH CHARLETTE BUTLER-STRICKLAND TAMARA DUKES

KIMBRIA JACKSON ZACHARY LARSON SONCYREE LEE

STACI MCDUFFIE CHUNITA PILGRIM NICOLE PITREPHILLIP MORGAN, SR.

GWENDOLYN BROWNPATRICIA BRISCOE ALLEN CHIN

DANITRA DORSEY-DANIELS

WILLIAM HAITH

KRYSTAL WILLINGHAM



COUNCIL OF SCHOOL OFFICERS

Meet the CSO Field Representatives

Elementary and 
 Non-School Based

Field Representative

CSO Vice President
 High and Middle School 

 Field Representative

RENEE JACKSON ROBERT SAUNDERS

YOUR WEINGARTEN RIGHTS
“If this discussion could in any way lead to my being disciplined or 
terminated, or affect my personal working conditions, I request that my 
union representative be present at the meeting. Without representation, 
I choose not to answer any questions.” (This is my right under a U.S. 
Supreme Court Decision called Weingarten.)

The right of unionized employees to have a union representative 
present during investigatory interviews was announced by the U.S. 
Supreme Court in a 1975 case. These rights have become known as 
Weingarten Rights.
 
Employees have Weingarten Rights only during investigatory 
interviews. An investigatory interview occurs when a supervisor 
questions an employee to obtain information which could be used as a 
basis for discipline or asks an employee to defend his or her conduct.
 If an employee has a reasonable belief that discipline or other adverse 
consequences may result from what he or she says, the employee has 
the right to request union representation. Management is not required 
to inform the employee of his/her Weingarten Rights; it is the 
employee’s responsibility to know and request.
 
When the employee makes the request for a union representative to be 
present, management has three options:

1.  they can stop questioning 
until the representative arrives;

2.  can call off the interview; 

3.  can tell the employee that 
they will call off the interview 
unless the employee 
voluntarily gives up his/her 
rights to a union 
representative (an option the 
employee should always 
refuse.) 



COUNCIL OF SCHOOL OFFICERS

Opening of School Convocation
"Kickin' It with the CSO: 

 Laced Up, Empowered, United."

On Saturday, September 7, 2024, the CSO hosted its inaugural School Convocation, "Kickin' It with the CSO: 
Laced Up, Empowered, United." The event took place at the exquisite Yours Truly boutique hotel in 
Georgetown.  We were pleased to have over 75 members in attendance for a fellowship, learning, and fun 
day. 
 
The convocation featured sessions from our CSO members, Dr. Robert Saunders, Dr. Courtney Wilkerson, Dr. 
William Blake, Principal Tiffany Johnson, Ms. Delisa Green, and Rene Jackson. We also welcomed our 
colleagues from neighboring unions, Dr. Eric Minus, Karl Perry, and Robert Alston. 
We were also thrilled to have a keynote address from Dr. Andrae Townsel, a former DCPS school leader and 
the first black superintendent of Calvert County Public Schools.
  
The convocation not only offered impactful sessions on self-care and leadership but also provided a unique 
and invaluable opportunity for school leaders to network, meet new colleagues, and, most importantly, relax 
and enjoy a much-needed break from the school's opening.  We are looking forward to next year's 
convocation and we invite all interested parties to join in the planning.

PLAY!
Press
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The Council of School Officers (CSO) Union was well represented at the Congressional Black Caucus 
Black Labor Union Leaders Roundtable, with CSO President Richard Jackson and Vice President 
Robert Saunders in attendance. The roundtable, chaired by U.S. Representatives Steven Horsford 
and Ayanna Pressley, along with Coalition of Black Trade Unionists President Terry Melvin, focused 
on the vital role of unions in elections, advancing the Black Wealth Agenda, and promoting stronger 
alliances among labor organizations. Key union leaders such as Betty Pringle, President of the 
National Education Association, and Claude Cummings, President of the Communication Workers of 
America, were also present. The discussions highlighted the power of collective action in shaping 
political outcomes, driving economic empowerment for Black communities, and fostering unity 
among unions to strengthen their collective impact.

CBC Coalition of Black Trade Unionists 
Labor Leaders Roundtable

COUNCIL OF SCHOOL OFFICERS
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CSO hosted its End of the Year Celebration at Throw Social in northeast Washington, D.C., creating 
the perfect environment for members to relax and unwind before the summer break. The event was 
well attended by current CSO members, who enjoyed delicious food and lively conversations with 
colleagues from across the district. As the school year came to a close, this gathering provided an 
opportunity for members to reflect on their shared experiences, strengthen their professional 
bonds, and celebrate their hard work and dedication. With a fun atmosphere and the chance to 
connect outside of the workplace, the celebration served as a well-deserved break and a great start 
to the summer ahead.

CSO End of the Year School Social
COUNCIL OF SCHOOL OFFICERS
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COUNCIL OF SCHOOL OFFICERS

Retiree's Corner
Dental Plan Now  
Available for 2025
We are pleased to announce that a 
comprehensive dental plan is now 
available for CSO retirees! CSO 
retirees can enroll in the same 
Aetna Freedom of Choice Plan that 
our active members currently 
enjoy. 

The annual cost for the plan is 
$582 for single coverage and 
$1,029 for family coverage. Open 
enrollment will take place from 
November 11, 2024, to December 9, 
2024, so be sure to mark your 
calendars.

Enrollment forms will be arriving in 
your mail and email soon, so keep 
an eye out for more details. Don't 
miss this opportunity to secure 
excellent dental, vision, and legal 
coverage for the coming year!

We are looking forward to 
engaging our retired CSO 
members in more of the 
upcoming activities of the union.  
Your expertise and experience 
will surely be an asset to the 
overall growth of the union.  For 
further information on the role 
you can play contact one of the 
below CSO Retirees.

Patricia B Briscoe 
pbbdciaa@yahoo.com

Gwendolyn Brown
Bronxgal95@gmail.com

Barbara Childs 
bchilds@csolocal4.org

Allen Chin
aec10@yahoo.com

Retiree Engagement

After 16 remarkable years of dedicated service as the Executive 
Vice President for the CSO, Barbara Childs has decided to retire. 
Her leadership, commitment, and passion for advocating on 
behalf of educators and school leaders have left an indelible mark 
on our organization and the entire educational community.
 
To honor her contributions and bid her a fond farewell, a 
celebration was held on July 11th at the Metrobar. Friends, 
colleagues, and members of the CSO gathered to reflect on her 
years of service and celebrate her accomplishments. The event 
was filled with heartfelt tributes, fond memories, and expressions 
of gratitude for Barbara’s leadership.
 
Barbara's influence extended beyond her role, as she fostered a 
collaborative environment, championed the professional 
development of school officers, and consistently advocated for 
improved conditions for educators. Her work has helped shape 
the CSO into the strong, united voice it is today.
 
As we celebrate her retirement, we extend our deepest gratitude 
to Barbara Childs for her years of hard work and dedication. We 
wish her the very best as she embarks on this next chapter of her 
life, filled with the joys of retirement and new adventures ahead.
Thank you, Barbara, for your tireless commitment to our schools 
and your unwavering leadership. You will be missed but never 
forgotten!

Barbara Childs Retirement

https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/
https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/
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Retiree's Corner

The Council of School Officers Union 
Local 4 held its annual Retirement 
Luncheon at Truluck's Restaurant in 
Washington, D.C. The gathering 
brought together a warm and lively 
group of attendees, including former 
and retired union members, as well as 
past and present union officials. 
Everyone enjoyed a delightful meal in 
a relaxed atmosphere, where 
conversation flowed freely. Laughter 
echoed throughout the luncheon as 
retired members shared fond 
memories and reminisced about the 
historical milestones and 
achievements in both D.C. Public 
Schools and the CSO. The gathering 
provided a meaningful opportunity to 
reconnect, reflect on past successes, 
and celebrate the legacy of the union's 
impact on education.

CSO RETIREE LUNCHEON

https://blog.flipsnack.com/how-to-use-forms-in-lead-marketing/
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CSO Contacts

President 
Richard Jackson

Vice President 
Robert Saunders

Treasurer
Arthur Linder, Sr.

Secretary
Delisa Green

School Representatives
Courtney Anderson March
Charlette Butler-Strickland
Danitra Dorsey-Daniels
Tamara Dukes
William Haith
Kimbria Jackson
Zachary Larson
Soncyreè Lee
Staci McDuffie
Phillip Morgan
Chunita Pilgrim
Nicole Pitre
Krystal Willingham

Retirees
Patricia Briscoe
Gwendolyn Brown
Allen Chin
 

HTTPS://WWW.COUNCILOFSCHOOLOFFICERS.ORG   2417 BENNING RD. NE, SUITE B  WASHINGTON, DC 20002

202-526-4700 (OFFICE) 202-526-8088 (FAX) 
EMAIL: CONTACTCSO@COUNCILOFSCHOOLOFFICERS.ORG

CSO EXECUTIVE BOARD 
MEMBERS

Elementary and Non-School Based
Field Representative
Renee Jackson

High and Middle School 
Field Representative
Robert Saunders

CSO FIELD REPRESENTATIVES

CSO STAFF
Exec Board Liaison and Retiree Support
Elaine McCain

Special Events and Social Media Coordinator
Narida Thorne

Office Manager
Zanette Childs

https://www.instagram.com/csolocal4/
https://www.facebook.com/CSOLocal4
https://twitter.com/CsoLocal4
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